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When we talk about promoting diversity at Kelley, 
we talk about diversity of ethnicity, gender, sexual 
orientation, birthplace, religion, and experiences. 
Everyone deserves a place at the table, and we 
partner with companies who feel the same way. 

Idie Kesner, Dean of the 
Kelley School of Business 

https://kelley.iu.edu/community/diversity/index.cshtml
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PRESIDENT’S MESSAGE 
Overview
More and more businesses are realizing the value of diversity in the workplace. As the world 
becomes increasingly interconnected, companies are eager to serve communities around 
the world. Businesses seek to produce innovative products and services. In order to remain 
competitive, companies rely on globally-minded, culturally-competent employees who think 
differently, embrace differences, and leverage their diverse backgrounds to contribute 
towards the company’s goals. This organizational funding overview illustrates the 
Undergraduate Business Diversity Council’s (UBDC) commitment to diversity and inclusion. 

History
UBDC was founded in 2008 by a group of Kelley students with a simple but ambitious vision: 
to create an organization on campus that would promote diversity from the ground up; an 
organization that welcomes and empowers all identities. By embracing acceptance, we 
create an environment where various cultures, viewpoints, and backgrounds come together 
to promote discussion and action. Our environment, which relies on the collective 
contributions of our members, teaches us the value of diversity. 

Our organization recognizes the challenges facing our vision. In fact, it’s for this very reason 
that we exist. UBDC prides itself on the ability to nurture students, pushing them to 
successfully capitalize on their abilities to become future business leaders. We serve as an 
institutional bridge to success, spanning the areas between talented young students and 
employers that recognize the importance of diversity in their workforce. 

Impact and Initiatives
I joined UBDC during my first semester at Indiana University in order to surround myself with 
people with unique backgrounds. UBDC has created a safe community for me to discuss 
complex societal challenges and listen to the experiences of everyone. I have taken a 
deeper look at my own identity and been able to grow immensely during our general 
meetings and Speaker Series events. The friends I have made and lessons I have learned 
have led me to pursue leadership opportunities to contribute to UBDC’s impactful legacy. 

The dedication to our mission and values is what makes UBDC special. Our initiatives, 
including the Speaker Series, Diversity Career Fair, and National Diversity Case 
Competition, provide outlets for our members to live their mission and connect with peers, 
faculty, and corporations who serve as partners on each member’s path to success. I strive 
to create opportunities for our members and partners that deepen our commitment to 
diversity and inclusion within the Kelley School of Business and the greater IU campus. 

Cristian Puente-Ortiz | President 

mailto:capuente@iu.edu
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CORPORATE PARTNER OVERVIEW 
Purpose
UBDC was founded in response to the growing demand and recognizable need for more 

diversity on campus. UBDC prides itself on providing the best experience to all our interested 

parties: our corporate partners, our members, and our faculty. Support from generous 

corporate partners allows us to educate students and foster campus-wide inclusiveness. 

A partnership with UBDC represents a corporate commitment to diversity and inclusion as 

well as our organization’s commitment to partner satisfaction. We offer the broadest 

infrastructure for companies to get involved on campus by promoting their corporate goals 

and vision to the Kelley student body. Our partners can 

leverage our competencies and connections to further their 

involvement at Kelley and improve their corporate branding 

and recruiting efforts. 

Top Level Diverse Talent
We offer student talent from all backgrounds. Students undergo a rigorous 

selection process, including an online application, resume review, and 

professional interview prior to acceptance into UBDC. Partners can expect to 

receive exclusive access to our members. Additionally, partners will have the 

opportunity to meet and interact with leaders on our Executive Board. Shown 

below is the UBDC difference. We offer our partners’ preferential access to 

our member base that has superior professionalism, academic performance, 

and a passion for diversity. 

49% 51%
Male 

Female 

UBDC 

Gender Breakdown 

Kelley 

35%

65%

†Varies by semester recruitment

*Groups commonly identified by Employee Resource Groups: Hispanic/Latino, Statistics from UBDC March 

African American, and/or self-identified members of the LGBTQ+ Community. 2019 Member Survey 

https://kelley.iu.edu/recruiters-companies/undergrad/statistics/class-profiles.cshtml
https://kelley.iu.edu/recruiters-companies/undergrad/statistics/class-profiles.cshtml
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Majors 

Co-Majors, supplementary 
to a major 

(percentages exceed 100% since 78% of UBDC 
members have more than one major) 

Breakdown by Year 

58.9% 
Juniors 

15.1% 
Seniors 

26% 
Sophomores 

(freshmen recruited at the start of the semester) 

Rising Seniors Rising Juniors Rising Sophomores 
Statistics from UBDC March 2019 Member Survey 

THE MEMBER EXPERIENCE
“UBDC is a place of belonging. No other group on campus unites such diverse people and perspectives

in one place to learn and share together. 

This is an organization that tears down walls, instead of building them up. We have tough conversations, 
emotional even. We listen  we pursue a 

deep understanding of how race, religion, gender, sexual orientation, and 
ethnicity intersect to form business leaders. 

The result is one of the most self-aware, driven, humble and empathetic groups 
on campus. If you had a camera that could take pictures into the future, you 

would see a room full of successful business leaders.” 

- Mark R. (Class of 2019)
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ACCESS TO MEMBERS 
Speaker Series 
UBDC’s Speaker Series is designed for our partners to create a dialogue with our students. 

Partners give an hour-long interactive presentation after an exclusive dinner with UBDC 

executives. These events not only facilitate personal interactions with UBDC members, but 

also familiarize students with a partner’s corporate culture and diversity goals. These time 

slots are in high demand and priority is given to partners who confirm their partnership and 

request events early.  

Diversity Career Fair 
The annual Diversity Career Fair provides a tremendous recruiting opportunity to partners. 

Partners get exclusive time with the best students in the Kelley School of Business without 

the hassle and rush of the general career fair. Partners can spend more time with each 

individual student in order to dive deeper into student experience and educate students on 

professional opportunities in detail. The more intimate setting helps create that personal 

relationship and facilitates meaningful networking. This event at Kelley functions to surpass 

recruiter goals and partner expectations.  

Resume Book 
All partners will receive the UBDC Student Resume Book. This book, available to download at 

any time through the corporate partner login at UBDC.org, provides a chance to view 

members prior to general Kelley recruiting events or the Diversity Career Fair. We will provide 

the password to view the document upon 

confirmation of the partnership. 

Panel Event with Networking 
One of our new opportunities for partners 

to interact with students, the Diversity 

Panel events will allow multiple partners 

to bring in representatives to share their 

experiences and perspective on a variety 

of diversity-related subjects. The event 

serves as a chance to enter a dialogue 

with students across the Kelley School. 
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PARTNERSHIP LEVELS 
Over the years, interest in our organization has grown immensely. Our membership selection 

process has become more rigorous in order to balance the overall member experience as 

well as budgetary constraints. This has led UBDC to make changes and add new 

opportunities for our corporate partners to interact with our diverse and talented members. 

Silver Gold Platinum 
$1000 $1500 $2000 

Website Spotlight – We will place your
company logo on our website’s Corporate 
Partners page as a supporter of diversity at IU. 
Additionally, it will be used in our recruitment 
and marketing materials 

Invitation to Annual Diversity 
Career Fair 
Career Fair Pre-Night – Learn more
about UBDC and network with our members at 
a dinner the night before the career fair 

Access to Resume Book – Gain
access to the resumes of our members 

T-Shirt Logo – UBDC branded t-shirts
worn by our members will include your
company’s logo
Exec. Board Dinner – Network with
UBDC’s executive board members and some 
active members over dinner 
Panel Event with Networking – Join
diverse panelists to discuss trends in diversity 
& inclusion, plus network with diverse 
students across the Kelley School of Business 
One-on-One Speaker Series* – Hold
an exclusive event with our members and 
start an interactive dialogue about diversity & 
inclusion topics 
Volunteer Event – Network with UBDC
members in a casual setting, while giving back 
to the community 

We always welcome new ways for our corporate partners to have meaningful interactions with 
UBDC members. If you are interested in designing a custom event such as an office visit, retreat, 

or private dinner, please reach out to Manny Sood, our VP of Professional Initiatives. 

Opportunities 

* 3 slots available *

https://www.ubdc.org/corporate-partners
mailto:msood@iu.edu
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OFFICERS AND ORGANIZATIONAL 
GOVERNANCE 
Executive Board 

Name Position Contact 

Cristian Puente-Ortiz President capuente@iu.edu 

Torry Garcia Senior Vice President tngarcia@iu.edu 

Harshi Talluri Director of Career Fairs hartallu@iu.edu 

Manny Sood VP of Professional Initiatives msood@iu.edu 

For general questions regarding UBDC, please contact Cristian Puente-Ortiz. For more information regarding 

events and partnership, contact Manny Sood. All Diversity Career Fair inquires may be sent to Harshi Talluri. 

Faculty Advisor 

Name Position Contact 

Rod Haywood 

Faculty, Business 

Communication 

Kelley School of Business 

rhaywood@indiana.edu 

Corporate Partnership Advisors 

Name Position Contact 

Pam Warden 

Senior Director of 

Development for Corporate 

and Foundation Relations 

pwarden@indiana.edu 

Kevin Tsoi 
Assistant Director of 

Development for Corporate 

and Foundation Relations 

ktsoi@indiana.edu 

For questions regarding corporate partnership and contributions, please contact Pam Warden or Kevin Tsoi. 

mailto:hartallu@iu.edu?subject=UBDC%20Diversity%20Career%20Fair
mailto:capuente@iu.edu
mailto:hartallu@iu.edu?subject=UBDC%20Diversity%20Career%20Fair
mailto:ktsoi@indiana.edu
mailto:msood@iu.edu
mailto:msood@iu.edu
mailto:ktsoi@indiana.edu
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